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Introduction

This book has two major purposes. First, it provides data to support KISS statistical stylistics studies. Second, it provides a writing assignment for older students. In essence, the book includes an interesting prompt for a college-level in-class writing assignment. It then contains transcripts of 44 students’ responses. In addition to having students respond to the prompt, you can also have them use some of the responses as editing exercises and/or examine the responses for their logic, organization, etc. The responses are followed by the coded versions of the KISS statistical analysis of each of the 44 responses. These are provided primarily for anyone who wishes to examine how the KISS statistical results were arrived at. 
I hope you find this book helpful.
Dr. Ed Vavra, 
November 15, 2014
The Prompt
	The news recently included a story about two women who were reprimanded by their supervisor, a male, because he said that their skirts were too short. The women work for the city planning commission, and the supervisor said that their dress was too distracting. (Their skirts were about three inches above their knees.) The women said that, if there is a problem, it is the men's. The two women are suing their supervisor for sexual harassment.

Write an essay in which you explain the issues that might be relevant to this case.


Comments on the Prompt

Perhaps the most interesting aspect of the 44 responses is that so few of the students actually addressed relevant issues. Many of the students did comment on the existence of a dress code, but far too many students claimed that the supervisor was himself was distracted by the women’s dress. A few students even made comments about the supervisor’s “ugly” or “fat” wife. In other words, many students did not appear to understand that the supervisor’s job might include keeping all the employees from being distracted. Only a few students considered the actual working conditions in the planning commission. Where, exactly might the women have been working—in a wide open space? In relatively closed cubicles? In a separate small office? In order to get files, did the women have to climb ladders or bend over frequently? These questions certainly are relevant. Similarly, what was the “reprimand”? Was it an official “reprimand” that went into the women’s record. Or were the women interpret a suggestion by their supervisor as a “reprimand”? The most disappointing aspect of these responses is that so many students took a side without considering relevant questions.
The Students’ Unedited Reponses

Response # 1

The Main Element is that the Women were not being dressed properly. The point that goes with that is the men should be working instead of  of looking at the Women.

The supervisor made a mistake by putting his but on the line. It is a free contry so the Women should be able to dress as they want. The supervisor and workers are going to get sued for Sexual harassment. The case will tarnish the reputiation of the and the men.

I do not think that commentin on a persons cloths should be called harrasment. If they would have said how bout you and me stay after for some late work. I think women use sexual harrassment to much. It is so bad you can't even talk to some girls without being called for sexual harrasment. Men do not call for sexual harrassment as much as women.
Response # 1--Stats
148 words
\-\The Main Element is [RNPNthat the Women were not being dressed=PV properly.] \-\The point [MAJFthat goes {with that}] is [RNPNthe men should be working {instead of of looking*GerOP04} {at the Women.}]
\-\The supervisor made a mistake {by putting*GerOP06 his but} {on the line.} \-\It is a free contry [RAVFso the Women should be able to dress [RAVFas they want.]] \-\The supervisor and workers=CS are going to get sued=PV {for Sexual harassment.} \-\The case will tarnish the reputiation {of the and the men.}
\-\I do not think [RNDOthat commentin*GerSU05 {on a persons cloths} should be called=PV harrasment.#RCM01] \F\[LAVFIf they would have said [RNDOhow bout you and me=CS stay {after for some late work.]}] \-\I think [RNDOwomen use sexual harrassment to much.] \-\It is so bad [RAVFyou can't even talk {to some girls} {without being called*GerOP05} {for sexual harrasment.}] \-\Men do not call {for sexual harrassment} as much {as women.}
Response # 2

In this case of the two women who were reprimanded by their supervisor for wearing too short of a skirt should'nt have been taken as sexual herassment. If the women would have dressed like others or seen that their skirts bothered the work of others in their occupation they would have seen that their supervisor was just doing his job. If there would have been a dress code things may have been all togather different or it could have made the actions true.
Response # 2--Stats
83 words
\F\{In this case} {of the two women} [RAJFwho were reprimanded=PV {by their supervisor} {for wearing*GerOP06 too short} {of a skirt}] should'nt have been=SV taken=PV {as sexual herassment.} \-\[LAVFIf the women would have dressed {like others} or seen=CV [RNDOthat their skirts bothered the work {of others} {in their occupation}]] they would have seen [RNDOthat their supervisor was just doing his job.] \-\[LAVFIf there would have been a dress code] things may have been all togather different \C\or it could have made the actions true.
Response # 3

Many different types of sexual harassment charges and situations have occured since long before the turn of the century, and most likely there are many more to come. These situations will continue to occure until male and female learn to deal with there sexual feelings as well as competitive feelings in the work place.

Society has advanced in ways of being civilized and all members of society need to learn to adapt towards that stereo type.

Alot of work places, especially offices have come up with certain standards of a dress code, I feel this is a way to enforce the way to having people dress to prevent distractions, if people don't wish to follow the dress code the simply should not be hired.

I people want to work they need to deal with society and dress codes in the work place can help people adapt to standards enforced by society.

Response # 3--Stats
151 words
\-\Many different types {of sexual harassment charges and situations} have occured {since long} {before the turn} {of the century,} \C\and most likely there are many more to come.*INFAJ02 \-\These situations will continue to occure*INFDO02 [LAVFuntil male and female=CS learn to deal*INFDO15 {with there sexual feelings as well as competitive feelings} {in the work place.}]
\-\Society has advanced {in ways} {of being*GerOP02 civilized} \C\and all members {of society} need to learn*INFDO08 to adapt*INFDO06 {towards that stereo type.}
\-\Alot {of work places,} especially offices#App02 have come up {with certain standards} {of a dress code,} \,\I feel [RNDOthis is a way to enforce*INFAJ11 the way {to having*GerOP06 people*INFDO05 dress} to prevent distractions,*INFAV03] \,\[LAVFif people don't wish to follow*INFDO05 the dress code] the simply should not be hired.=PV
[LAVFI people want to work*INFDO02] they need to deal*INFDO04 {with society} \C\and dress codes {in the work place} can help people adapt*INFDO07 {to standards} enforced*GiveR03 {by society.}

Response # 4

I would support the man's side of the case because that is part of his job. The two women should have known that by working for the city planning committee, they would be expected to dress conservatively while at work. The women suing the man for sexual harassment is a little overextensive. It his part of his job to notice things like that on the job. It is fine for the pair of women to dress how they want to dress when off of the job but on the job is a different story. Lets face it, we all hate dress up for work but the botton line is that we don't always have the choice.

Response # 4--Stats
116 words
\-\I would support the man's side {of the case} [RAVFbecause that is part {of his job.}] \-\The two women should have known [RNDOthat {by working*GerOP06} {for the city planning committee,} they would be expected=PV to#RCM06 dress*INFDO06 conservatively [RAVRwhile {at work.}]] \-\The women suing#ASu08 the man {for sexual harassment} is a little overextensive. \-\It  his part {of his job} to notice*INFDS08 things {like that} {on the job.} \-\It is fine {for the pair} {of women} to dress*INFDS12 [RNDOhow they want to dress*INFDO07 [RAVRwhen {off of the job}]] \C\but {on the job} is a different story. \-\Lets face*INFDO02 it, \,\we all#App01 hate dress*INFDO04 up {for work} \C\but the botton line is [RNPNthat we don't always have the choice.]
Response # 5

There are many different typs of sexual harassment today. In one case that occured most reacently; two women had been wearing dresses that were about three inches above the knee. The ladies were repremanded by their supper visor; the suppevisor is now being suied for sexual harasment, because he said to them that their dresses were to short. There are a couple of issues here in which if they are fully understood could clear things up.

One thing that seems to be the problem is that the women think that they can dress, or undress as the case may be, as much as they feel necessary to lure or distract the man from his job.

Another issue that needs clearing up is how the women carry themselves while doing various tasks. Take for instance if a woman bends over at the waist without bending her knees her dress is alot shorter than three inches in the back; the same goes if she streaches to reach a object way up high. These are boath movements that can draw any one's attention. If that person is a man and he happens to look at her and sees a lot higher on her thighs than is permissable than he may think the woman is trying to lure him in for a sexual encounter.

The last issue is the one that seems to be most misunderstood. Was the man trying to help the ladies from being sexually harrassed by asking them to wear longer dresses, or is it that the men are trying to watch out for women's rights to much. He may have been concerned for them because of all the rapes that are in the news. A short luring dres could provoke a rapest. These are things that the women need to think about.

If I was asked what I thought was the problem, I would have to say that the women are sexuall harassment slap happy.

Response # 5--Stats
325 words
\-\There are many different typs {of sexual harassment} today. \-\{In one case} [LAJFthat occured most reacently;] two women had been wearing dresses [RAJFthat were about three inches#NuA06 {above the knee.}] \-\The ladies were repremanded=PV {by their supper visor;} \C\the suppevisor is now being suied=PV {for sexual harasment,} [RAVFbecause he said {to them} [RNDOthat their dresses were to short.]] \-\There are a couple {of issues} here [RAJF{in which} [MAVFif they are fully understood] could clear=SV things up.]
\-\One thing [MAJFthat seems to be*INFAV04 the problem] is [RNPNthat the women think [RNDOthat they can dress, or undress=CV [RAVFas the case may be,] as much [RAVFas they feel necessary to lure*INFAV10 or distract the man {from his job.}]]]
\-\Another issue [MAJFthat needs clearing*GerDO02 up] is [RNPNhow the women carry themselves [RAVRwhile doing various tasks.]] \-\Take {for instance} [RNDO[LAVFif a woman bends over {at the waist} {without bending*GerOP03 her knees}] her dress is alot#NuA01 shorter {than three inches} {in the back;}] \C\the same goes [RAVFif she streaches to reach*INFAV07 a object way up#PPA03 high.] \-\These are boath movements [RAJFthat can draw any one's attention.] [LAVFIf that person is a man] and [LAVFhe happens to look {at her} and sees=CV a lot higher {on her thighs} [RAJRthan is permissable]] than he may think [RNDOthe woman is trying to lure*INFDO08 him in {for a sexual encounter.}]
\-\The last issue is the one [RAJFthat seems to be most misunderstood.] \-\Was the man trying to help*INFDO15 the ladies {from being*GerOP03 sexually harrassed} {by asking*GerOP06 them} to wear*INFDO04 longer dresses, \C\or is it [RNPNthat the men are trying to watch*INFDO08 out {for women's rights} to much.] \-\He may have been concerned=PV {for them} {because of all the rapes} [RAJFthat are {in the news.}] \-\A short luring dres could provoke a rapest. \-\These are things [RAJFthat the women need to think about.]
\-\[LAVFIf I was asked [LNDOwhat [MINJI thought] was the problem,]] I would have to say [RNDOthat the women are sexuall harassment slap happy.]

Response # 6

When dealing with the public in a job such as described there should be a certain amount of professionalism outwardly shown.

If there is something like dress that is distracting, whether it a male or female, there should be something done about it. In regards to sexual harassment in the workplace, maybe if a dress code were imposed on the employees staring exactly what is allowed and what is not, this problem may never have arisen.

Response # 6—Stats 
76 words
\-\[LAVRWhen dealing {with the public} {in a job} such#PPA03 [RAVRas described]] there should be a certain amount {of professionalism} outwardly shown.#APN07
\-\[LAVFIf there is something {like dress} [LAJFthat is distracting,] [LAVRwhether it a male=CC or female,]] there should be something done#APN04 {about it.} \-\{In regards} {to sexual harassment} {in the workplace,} maybe [LAVFif a dress code were imposed=PV {on the employees} staring*GiveR09 exactly [RNDOwhat is=PV allowed] and [RNDOwhat is not,]] this problem may never have arisen.
Response # 7

Let's just start by sayng whats fair-is-fair. For many years now women have been acusing men of sexual harassment in just about every area of the work force. So befor you can acuse someone of it you must first define what sexual harassment is? I know that yelling suggestive remarks to a woman from a passing car is but is a superviser reprimanding his workers. Becous thier atire is not addiquit for the work enviorment? I think not.

Women know just what buttens to push when it comes to men. You can here them every day, no matter wher you go. They say all men are pigs, and its been that way for thousands of years. Men haven;t changed not one bit. And I don't see any end in sight. So why would a women that knows just how men are, whear something so reavrling when she know's how a mail will react if she didn't really want him to act that way.

When it comes to something like this there realy is no way to resolve it, about the only way to stop this from happening agine is to prevent it in the first place. Set guidline and dress codes befor you even hire someone.

Response # 7—Stats 
206 words
\-\Let's just start*INFDO06 {by sayng*GerOP03 [RNDOwhats fair-is-fair.}] \-\{For many years} now women have been acusing men {of sexual harassment} {in just about every area} {of the work force.} \-\So [LAVFbefor you can acuse someone {of it}] you must first define [RNDOwhat sexual harassment is?] \-\I know [RNDOthat yelling*GerSU10 suggestive remarks {to a woman} {from a passing car} is] \C\but is a superviser reprimanding#ASu05 his workers. \F\[RAVFBecous thier atire is not addiquit {for the work enviorment?}] \-\I think not.

\-\Women know just what buttens to push*INFAJ02 [RAVFwhen it comes {to men.}] \-\You can here them every day,#NuA02 no matter#AAv05 [RNSUwher you go.] \-\They say [RNDOall men are pigs,] \C\and its been that way {for thousands} {of years.} \-\Men haven;t changed not one bit.#NuA03 \-\And I don't see any end {in sight.} \-\So why would a women [MAJFthat knows just [RNDOhow men are,]] whear something so reavrling*GiveR02 [RAVFwhen she know's [RNDOhow a mail will react]] [RAVFif she didn't really want him to act*INFDO05 that#NuA02 way.]
[LAVFWhen it comes {to something} {like this}] there realy is no way to resolve*INFAJ03 it, \,\about the only way to stop*INFAJ06 this {from happening*GerOP02 agine} is to prevent*INFPN07 it {in the first place.} \-\Set guidline and dress codes=CC [RAVFbefor you even hire someone.]
Response # 8

The issues that are being brought to court are sexual harrassment. The case is about two women who are suing their employer for sexual harrassment. The employer who is a man stated that the two women wear skirts that were too revealing. I dont think an employer has the right to tell anyone that their clothing is too revealing. But if an employee is dressing in a seductive way that effects their work, then the employer has the right. I also think that a persons attire should be appropreate for their position. Such as a secretary, who is constantly in contact with customers, should dress professionaly. As opposed to postal worker who is rarley seen. I believe that unless there is a standard that the company must follow, an employee can ware what they please. If the employer had stated that these women are not to wear skirts 3 inches above the knee, the case would be different. Because then the women would have be braking the rules and would be at fault. But since the employer had not specified a required attire the two women should not be at fault. In order to resolve this problem I sugest that the employ make a manditory dress code for each of the departments. Or even develope a uniform. Finaly, I feel that the two women were not at fault, and the employer should develop a dress code if he has a problem with the length of skirts.

Response # 8—Stats 
246 words
\-\The issues [MAJFthat are being=PV brought {to court}] are sexual harrassment. \-\The case is {about two women} [RAJFwho are suing their employer {for sexual harrassment.}] \-\The employer [MAJFwho is a man] stated [RNDOthat the two women wear skirts [RAJFthat were too revealing.]] \-\I dont think [RNDOan employer has the right to tell*INFAJ09 anyone [RNDOthat their clothing is too revealing.]] \-\But [LAVFif an employee is dressing {in a seductive way} [RAJFthat effects their work,]] then the employer has the right. \-\I also think [RNDOthat a persons attire should be appropreate {for their position.}] \F\Such {as a secretary,} [MAJFwho is constantly {in contact} {with customers,}] should dress professionaly. \F\As opposed {to postal worker} [RAJFwho is rarley seen.=PV] \-\I believe [RNDOthat [LAVFunless there is a standard [RAJFthat the company must follow,]] an employee can ware [RNDOwhat they please.]] \-\[LAVFIf the employer had stated [RNDOthat these women are not to wear*INFDO08 skirts 3 inches#NuA05 {above the knee,}]] the case would be different. \F\[RAVFBecause then the women would have be braking the rules and would=CV be {at fault.}] \-\But [LAVFsince the employer had not specified a required attire] the two women should not be {at fault.} \-\{In order} to resolve*INFAJ04 this problem I sugest [RNDOthat the employ make a manditory dress code {for each} {of the departments.}] \F\Or even develope a uniform. \-\Finaly, I feel [RNDOthat the two women were not {at fault,}] \C\and the employer should develop a dress code [RAVFif he has a problem {with the length} {of skirts.}]
Response # 9

Women who wear clothing really tight ask for men to say ignorant things to them. To start off, what is the sense of wearing clothes which show a lot of a womens body, and who are the women trying to impress. If a lady does not like to be talked about behind her back, she should wear more conservative clothing. Next, sure there are some women out there who like to be noticed by men, and they would not say anything about the guys whistling at them. Then again there are other women who wear clothes like than, and they will turn men in for sexual harrassment. How many times do you see a man wearing clothes which are so tight that they cannot even breathe. If men would start to wear clothing like that women would probably do the something. Last, some of the solutions to this problem are self control, and women should wear clothes more set for their standards. Men do not have to yell at every pretty thing which walks by, and they could have more respect for women. Women should think more about what they are wearing out in public. I think that if people would listen to my solutions, there would be no more sexual harassment problems in the world.

Response # 9—Stats 
216 words
\-\Women [MAJFwho wear clothing really tight] ask {for men to say*INFOP07 ignorant things} {to them.} \-\To start off,*INFIJ03 what is the sense {of wearing*GerOP10 clothes} [RAJFwhich show a lot {of a womens body,}] \C\and who are the women trying to impress.*INFDO02 \-\[LAVFIf a lady does not like to be talked*INFDO07 about {behind her back,}] she should wear more conservative clothing. \-\Next, sure there are some women out there [RAJFwho like to be noticed*INFDO05 {by men,}] \C\and they would not say anything {about the guys#AOP05 whistling} {at them.} \-\Then again there are other women [RAJFwho wear clothes {like than,}] \C\and they will turn men in {for sexual harrassment.} \-\How many times#NuA03 do you see a man wearing#ADO13 clothes [RAJFwhich are so tight [RAVFthat they cannot even breathe.]] \-\[LAVFIf men would start to wear*INFDO05 clothing {like that}] women would probably do the something. \-\Last, some {of the solutions} {to this problem} are self control, \C\and women should wear clothes more set#PPA05 {for their standards.} \-\Men do not have to yell {at every pretty thing} [RAJFwhich walks by,] \C\and they could have more respect {for women.} \-\Women should think more {about [RNOPwhat they are wearing out {in public.}}] \-\I think [RNDOthat [LAVFif people would listen {to my solutions,}] there would be no more sexual harassment problems {in the world.}]

Response # 10

There is a very fine line, when it comes to sexual harrasment. I feel that a length of dress 3" above the knee is not sexual harassment.

All the facts would have to be considered, for example how they conducted themselves. They shouldn't have been fired unless they were doing things to draw attention to themselves.

I feel there is to much empasise put on this matter. Everytime you read the newspaper lately, there is something about it. Yes there is a need for concern about it, but alot of people are over empasizing the facts.

There are many things in our society today like this. I don't think one person should tell another how to dress or act, unless it directly affects his or her job. But that should be company policy, and the policy should be made aware to everyone.

Response # 10--Stats
142 words
\-\There is a very fine line, [RAVFwhen it comes {to sexual harrasment.}] \-\I feel [RNDOthat a length {of dress} 3"#NuA04 {above the knee} is not sexual harassment.]
\-\All the facts would have to be considered,=PV {for example} [RNAPhow they conducted themselves.] \-\They shouldn't have been fired=PV [RAVFunless they were doing things to draw*INFAJ05 attention {to themselves.}]
\-\I feel [RNDOthere is to much empasise put#APN07 {on this matter.}] \-\Everytime#NuA06 [LAJFyou read the newspaper lately,] there is something {about it.} \-\Yes there is a need {for concern} {about it,} \C\but alot {of people} are over empasizing the facts.

\-\There are many things {in our society} today {like this.} \-\I don't think [RNDOone person should tell another how to dress*INFDO03 or act,*INFDO02 [RAVFunless it directly affects his or her job.]] \-\But that should be company policy, \C\and the policy should be made=PV aware#RCM01 {to everyone.}
Response # 11

In this case, the supervisor should have the right to decide what type of clothing is acceptable.

First of all, though, the city planning commission should have set a dress code. I don't think the supervisor should have reprimanded the two women, unless they were already warned and aware that there skirts were two short. The supervisor should have told them they could not wear skirts that short, and then if they still did, the supervisor should reprimand them. If there was already an established dress code, it would be alright to reprimand the women, but not unless there is.

However, I'm not sure if the women would win the case, because it is not necessarily sexual harassment. That short of skirt, is a little too short, and probably would be distracting for some males. But then again, the supervisor didn't have the right to reprimand them, unless they knew that their skirts were too short for the event.

Response # 11--Stats
159 words
\-\{In this case,} the supervisor should have the right to decide*INFAJ08 [RNDOwhat type {of clothing} is acceptable.]
\-\First {of all,} though, the city planning commission should have set a dress code. \-\I don't think [RNDOthe supervisor should have reprimanded the two women, [RAVFunless they were already warned=PV and aware=CC [RAVFthat there skirts were two short.]]] \-\The supervisor should have told them [RNDOthey could not wear skirts that short,#PPA02] \C\and then [LAVFif they still did,] the supervisor should reprimand them. \-\[LAVFIf there was already an established dress code,] it would be alright to reprimand*INFAV04 the women, but not [RAVFunless there is.]
\-\However, I'm not sure [RAVFif the women would win the case,] [RAVFbecause it is not necessarily sexual harassment.] \-\That short {of skirt,} is a little too short, and probably would be distracting=CV {for some males.} \-\But then again, the supervisor didn't have the right to reprimand*INFAJ03 them, [RAVFunless they knew [RNDOthat their skirts were too short {for the event.}]]
Response # 12

This seems to be a common case in business and from what I have seen working in a restraunt. Most companies have certain dress codes, and usually enforce them strongly. When I worked in a restraunt the boss was allways getting on the womens cases when they wore an out of regulation skirt, usually they were sent home to change, or if they refused they would be fired or put on suspension.

In this case the men say that the short dress' was distracting, I find that hard to believe. First of all the supervisor should have the rules and regulations of the company. Second how do the women act. Do they strut their stuff around, do they have this reputation from past experiences, or do they just like dressing this way. Is the supervisor over reacting or is he just jelous because the women are hot and he has an ugly wife, and the women wont give him the time of day.

I think that the supervisor should look up the rules and regulations of the company and act according to company policy.

Response # 12--Stats
184 words
\-\This seems to be a common case {in business} and {from [RNOPwhat I have seen working*GiveR04 {in a restraunt.}}] \-\Most companies have certain dress codes, and usually enforce=CV them strongly. \-\[LAVFWhen I worked {in a restraunt}] the boss was allways getting {on the womens cases} [RAVFwhen they wore an {out of regulation} skirt,] \,\usually they were sent=PV home#NuA01 to change,*INFAV02 \C\or [LAVFif they refused] they would be fired=PV or=PV put=CV {on suspension.}
\-\{In this case} the men say [RNDOthat the short dress' was distracting,] \,\I find that*INFDE04 hard to believe.*INFAV02 \-\First {of all} the supervisor should have the rules and regulations=CC {of the company.} \-\Second how do the women act. \-\Do they strut their stuff around, \C\do they have this reputation {from past experiences,} \C\or do they just like dressing*GerDO03 this way.#NuA02 \-\Is the supervisor over reacting \C\or is he just jelous [RAVFbecause the women are hot] and [RAVFhe has an ugly wife,] and [RAVFthe women wont give him the time {of day.}]
\-\I think [RNDOthat the supervisor should look up the rules and regulations=CC {of the company} and act=CV {according to company policy.}]
Response # 13

My personal opinion on the issue is that a law suit, in this case, is much too extreme. It is the supervisor's fault for bringing up the issue of his two female employees wearing the clothing that he claims is too distracting. It may be distracting to him, but maybe they were also following a dress code for that particular job. Maybe even one that he came up with in the first place. If the two women are bothering him by the way that they dress, then he should have thought about that before deciding on a location for them to work. Perhaps they could talk things over and come up with a reasonable compromise. For this situation, though, I think a law suit is way too drastic.

Response # 13--Stats
128 words
\-\My personal opinion {on the issue} is [RNPNthat a law suit, {in this case,} is much too extreme.] \-\It is the supervisor's fault {for bringing*GerOP18 up the issue} {of his two female employees wearing#AOP13 the clothing} [RAJFthat [MINJhe claims] is too distracting.] \-\It may be distracting {to him,} \C\but maybe they were also following a dress code {for that particular job.} \F\Maybe even one [RAJFthat he came up with {in the first place.}] \-\[LAVFIf the two women are bothering him {by the way} [RAJFthat they dress,]] then he should have thought {about that} {before deciding*GerOP08} {on a location} {for them to*INFOP03 work.} \-\Perhaps they could talk things over and come=CV up {with a reasonable compromise.} \-\{For this situation,} though, I think [RNDOa law suit is way too drastic.]
Response # 14

Sexual harassment is becoming more of a problem in todays workplace. Women are advancing in position and salary, a lot of the time bypasssing men. Men become jeaulous and do and say things to, in their eyes, keep the women below them. This is when cries of sexual harrasment come out.

In this particular case, a lot of variables have be be considered. Is there a dress code? If so, were the women violating it? Were the women out to cause a problem? Was the man jealous of a promotion about to be given to the women? Nobody knows, but the man is probably at fault. Yes, the skirts were short, but not short enough to reveal anything "sexually distracting." The man used the skirts as a way to reprimand the females, possibly to take over the project for himself. In  all likelihood, the man is at fault.

Ever since the charge of women into the workplace in the 1980's, more and more cries of sexual harassment have been coming out from the women. At first, I do believe that most of the cries were true. It seems that lately, women are suing sexual harassment in there favor, reporting the smallest of cases. Going back to the story, I believe this is a real case of sexual harassment on the male part.

Resolving cases of sexual harassment can be a difficult one. In this instance, the women should go back to their jobs as normal and the male terminated from his position or demoted. Sometimes men do not know when they commit acts of sexual harassment; sometimes we do it out of joking around. I believe women should be more understanding at the smaller instances of harassment and not go for our throats. What I mean is, the women should give a firm warning to the male first, and then take legal action if it happens again. If it is serious enough the first time (women is demoted for no reason) legal action should be taken. Overall, I believe that taking legal action is the best way to solve these problems.

Response # 14--Stats
351 words
\-\Sexual harassment is becoming more {of a problem} {in todays workplace.} \-\Women are advancing {in position and salary,} a lot#NuA05 {of the time} bypasssing*GiveR02 men. \-\Men become jeaulous and do=CV and say=CV things to, {in their eyes,} keep*INFAV09 the women {below them.} \-\This is [RNPNwhen cries {of sexual harrasment} come out.]
\-\{In this particular case,} a lot {of variables} have to be considered.=PV \-\Is there a dress code? \-\[LAVRIf so,] were the women violating it? \-\Were the women out to cause*INFAV04 a problem? \-\Was the man jealous {of a promotion} about to be given*INFAJ07 {to the women?} \-\Nobody knows, \C\but the man is probably {at fault.} \-\Yes, the skirts were short, but not short=CC enough to reveal*INFAV05 anything "sexually distracting."#PPA02 \-\The man used the skirts {as a way} to reprimand*INFAJ04 the females, possibly to take*INFAV08 over the project {for himself.} \-\{In all likelihood,} the man is {at fault.}
\-\Ever {since the charge} {of women} {into the workplace} {in the 1980's,} more and more cries {of sexual harassment} have been coming out {from the women.} \-\{At first,} I do believe [RNDOthat most {of the cries} were true.] \-\It seems [RNDSthat lately, women are suing sexual harassment {in there favor,} reporting*GiveR05 the smallest {of cases.}] \-\Going*GiveL05 back {to the story,} I believe [RNDOthis is a real case {of sexual harassment} {on the male part.}]
\-\Resolving*GerSU05 cases {of sexual harassment} can be a difficult one. \-\{In this instance,} the women should go back {to their jobs} [RAVRas normal] \C\and the male terminated=CV=PV {from his position} or demoted.=CV=PV \-\Sometimes men do not know [RNDOwhen they commit acts {of sexual harassment;}] \C\sometimes we do it {out of joking*GerOP02 around.} \-\I believe [RNDOwomen should be more understanding {at the smaller instances} {of harassment} and not go=CV {for our throats.}] \-\[LNSUWhat I mean] is, [RNPNthe women should give a firm warning {to the male} first, and then take=CV legal action [RAVFif it happens again.]] \-\[LAVFIf it is serious enough the first time#NuA03 [LINJ(women is demoted=PV {for no reason)]]} legal action should be=PV taken. \-\Overall, I believe [RNDOthat taking*GerSU03 legal action is the best way to solve*INFAJ04 these problems.]
Response # 15

In this case I believe the male supervisor was in the wrong, and here's why. First the women that were working for the City Commission were not notified by their supervisor of the dress code, or change of that dress code. Second, just how distracting or who was it distracting, not the other co-workers or there would have been more complaints from them. (co-workers)

This is probably a case of the male supervisor that didn't like to look at a nice leg, his wife is probably fat.

If he wishes to control this problem he will have to issue a company policy on dress, stating exactly what the company will accept or not except. I wish we had this problem in this class.

Response # 15--Stats
123 words
\-\{In this case} I believe [RNDOthe male supervisor was {in the wrong,}] \C\and here's why. \-\First the women [MAJFthat were working {for the City Commission}] were not notified=PV {by their supervisor} {of the dress code, or change} {of that dress code.} \-\Second, just how distracting or who was it distracting, not the other co-workers#App04 \C\or there would have been more complaints {from them.} (co-workers)#App01
\-\This is probably a case {of the male supervisor} [RAJFthat didn't like to look*INFDO06 {at a nice leg,}] \,\his wife is probably fat.

\-\[LAVFIf he wishes to control*INFDO04 this problem] he will have to issue a company policy {on dress,} stating*GiveR10 exactly [RNDOwhat the company will accept or not except.=CV] \-\I wish [RNDOwe had this problem {in this class.}]
Response # 16

Sexual harrassment is an issue many women and men must begin to correct. In this incident a supervisor repremanded two women because he thought their skirts were too short. I don't agree that repremanding them would correct his problem. Maybe if he would've talked to them they would've understood his point of view. I would agree with him only if the women's skirts were distracting others not only him. Also if he doesn't want these problems there should be a dress code for everyone to abide. Not only women.

Response # 16--Stats
89 words
\-\Sexual harrassment is an issue [RAJFmany women and men=CS must begin to correct.*INFDO02] \-\{In this incident} a supervisor repremanded two women [RAVFbecause he thought [RNDOtheir skirts were too short.]] \-\I don't agree [RNDOthat repremanding*GerSU02 them would correct his problem.] \-\Maybe [LAVFif he would've talked {to them}] they would've understood his point {of view.} \-\I would agree {with him} only [RAVFif the women's skirts were distracting others not only him.=CC] \-\Also [LAVFif he doesn't want these problems] there should be a dress code {for everyone to*INFOP04 abide.} \F\Not only women.
Response # 17

There are many issue that could affect this case. For one thing you have to decide whether the women just ware clothes like that or if they do it for a reason. For instance if the women were known for wearing very revealing clothing on purpose just to show to the men well maybe that should be stopped. But then you have to look at the men many things could affect him. For instance if he's married and doesn't want anything to do with other women even to look at, and doesn't think anybody else should either, then that is one thing. But if the man is normal and does like women I cant really figure out why he would want this stopped. I would have to say that the man is wrong for having the women reprimanded for this, But it probably was the women fault for flalating or something to that affect. But I think the women should sue him if he is dumb enough to reprimand them for wearing short skirts.

Response # 17--Stats
174 words
\-\There are many issue=SV [RAJFthat could affect this case.] \-\{For one thing} you have to decide [RNDOwhether the women just ware clothes {like that}] or=CC [RNDOif they do it {for a reason.}] \-\{For instance} [LAVFif the women were known=PV {for wearing*GerOP12 very revealing clothing} {on purpose} just to show*INFAV06 {to the men}] well maybe that should be stopped.=PV \-\But then you have to look {at the men} \R\many things could affect him. \-\{For instance} [LAVFif he's married=PV and doesn't want=CV anything to do*INFAJ09 {with other women} even to look*INFAJ04 at, and doesn't think=CV [RNDOanybody else should either,]] then that is one thing. \-\But [LAVFif the man is normal and does=CV like women] I cant really figure out [RNDOwhy he would want this stopped.#ADO02] \-\I would have to say [RNDOthat the man is wrong {for having*GerOP06 the women reprimanded#ADO03} {for this,}] \,\But it probably was the women fault {for flalating*GerOP01 or something} {to that affect.} \-\But I think [RNDOthe women should sue him [RAVFif he is dumb enough to reprimand*INFAV07 them {for wearing*GerOP03 short skirts.}]]
Response # 18

In my essay I'm going to give name to the these people, the two women's names will be Chris and Kathy, and the supervisor will be Bob. In this story Chris and Kathy were short skirts to work and Bob just could not keep his eyes off them. So Bob said that there skirts were distracting to them. Chris and Kathy got upset because they saw nothing wrong with there skirts and desided to sue.

Now in there jobs as the city planners I see no problem with women dressing nicely but maybe there skirts were just too short, and the supervisor just like what he sow and counld not stop looking. It is not the Chris's and Kathy's falt that Bob can not control him self. But this is not sexual harassment, but maybe a comument for the girls.

And if the girl don't like the comument they should not dress this way. But they should be allow to dress nice and not get harassment from a man who can not controle himself.

What should be done may tell the men to look and keep his mouth close and maybe tell the women not to were short short skirts. Don't know you in a no win sixuation.

Response # 18--Stats
208 words
\-\{In my essay} I'm going to give name {to the these people,} \,\the two women's names will be Chris and Kathy,=CC \C\and the supervisor will be Bob. \-\{In this story} Chris and Kathy=CS were short skirts {to work} \C\and Bob just could not keep his eyes {off them.} \-\So Bob said [RNDOthat there skirts were distracting {to them.}] \-\Chris and Kathy=CS got upset [RAVFbecause they saw nothing wrong#PPA04 {with there skirts}] and desided=CV to sue.*INFDO02
\-\Now {in there jobs} {as the city planners} I see no problem {with women dressing#AOP03 nicely} \C\but maybe there skirts were just too short, \C\and the supervisor just like [RNDOwhat he sow] and counld not stop=CV looking.*GerDO01 \-\It is not the Chris's and Kathy's falt [RNDSthat Bob can not control him self.] \-\But this is not sexual harassment, but maybe a comument=CC {for the girls.}
\-\And [LAVFif the girl don't like the comument] they should not dress this way.#NuA02 \-\But they should be allow=PV to#RCM03 dress*INFDO03 nice and not get=CV harassment {from a man} [RAJFwho can not controle himself.]
\-\What should be done \R\may tell the men to look*INFDO02 and=CC keep*INFDO04 his mouth close#ADO03 and maybe tell=CV the women not to were*INFDO05 short short skirts. \-\Don't know \R\you {in a no win sixuation.}
Response # 19

In a case where there are sexual harrassment charges, many people will be offended. Personally, I feel that if a dress code is applied it should be followed. Many different considerations are involved. If women are running around in "miniskirts," it is assumed that men will look and comment. This can cause a disturbance in the workplace and should be taken care of. It is not said how the women were reprimanded. If they were politely asked to stop wearing inappropriate clothing then there shouldn't be a case. However, if  they were given time of work without any further notice of the boss' feelings, then the women should take actions.

Women as well as men should be able to express themselves and dress as they would like. Howeve, before beginning a job you should know the regulations and rules and follow accordingly Be considerate of the appearance of the corporation you are employed for. You are not only representing yourself, but the company as well.

Also, it must be considered what actions occured towards the women to sue for sexual harassment. If the women were not actually "harassed" they shouldn't be sueing. These charges apply when women and men are physically or mentally played with sexually. If the supervisor simply asked them not to dress that way, I don't understand how sexual harassment applies.

There are many emotions that occur in this particular case. Without further information on it, I can't give you my feeling on what the outcome should be. There are too many pros and cons without further details.

Response # 19--Stats
261 words
\-\{In a case} [LAJFwhere there are sexual harrassment charges,] many people will be offended.=PV \-\Personally, I feel [RNDOthat [LAVFif a dress code is applied=PV] it should be followed.=PV] \-\Many different considerations are involved.=PV \-\[LAVFIf women are running around {in "miniskirts,"}] it is assumed=PV [RNDSthat men will look and comment.=CV] \-\This can cause a disturbance {in the workplace} and should be taken=PV care=CV of. \-\It is not said=PV [RNDShow the women were reprimanded.=PV] \-\[LAVFIf they were politely asked=PV to#RCM05 stop*INFDO05 wearing*GerDO03 inappropriate clothing] then there shouldn't be a case. \-\However, [LAVFif  they were given=PV time#RCM03 {of work} {without any further notice} {of the boss' feelings,}] then the women should take actions.

\-\Women as well as men=CS should be able to express*INFAV03 themselves and dress*INFAV06 [RAVFas they would like.] \-\Howeve, {before beginning*GerOP03 a job} you should know the regulations and rules=CC and follow=CV accordingly \-\Be considerate {of the appearance} {of the corporation} [RAJFyou are employed=PV for.] \-\You are not only representing yourself, but the company=CC as well.

\-\Also, it must be considered=PV [RNDSwhat actions occured {towards the women} to sue*INFAV05 {for sexual harassment.}] \-\[LAVFIf the women were not actually "harassed"=PV] they shouldn't be sueing. \-\These charges apply [RAVFwhen women and men=CS are physically or mentally played=PV with sexually.] \-\[LAVFIf the supervisor simply asked them not to dress*INFDO06 that way,] I don't understand [RNDOhow sexual harassment applies.]
\-\There are many emotions [RAJFthat occur {in this particular case.}] \-\{Without further information} {on it,} I can't give you my feeling {on [RNOPwhat the outcome should be.]} \-\There are too many pros and cons=CC {without further details.}
Response # 20

The issue of sexual harassment is a volatile issue. I myself have a problem with how vague the laws regarding it are. To me, sexual harassment can only occur when comments or actions of a sexual nature are used to intimidate. The offender has to be in a position of power, the victim has to be in a position where he/she could be damaged in some way (i.e. losing a job).

I think that the law(s) should only be used if the victim has defended himself/herself at least once. If a warning has been issued to the offending party and all actions that upset the victim have ceased, I don't believe there's a problem.

In this particular situation, I feel that the supervisor had the responsibility to try to curb the possivility of any sexual harassment. However, if the incident goes on record as a bad point to be used against the women, perhaps on their next job evaluation, I feel that that is wrong.

The two women, I think, are jumping on the "sexual harassment bandwagon". I don't feel that this was an occurrence of sexual harassment. The supervisor was merely pointing out that he felt that the short skirts were inappropriate office attire. (Are the men required to wear shirts and ties?)

As for a resolution, that seems next to impossible. Perhaps the office should adopt a dress code, but there probably would be lawsuits about discrimination or something.

Sexual harassment policy in this country needs to be closely examined, possibly even overhauled. Otherwise the "epidemic" will continue.

Response # 20—Stats 
260 words

\-\The issue {of sexual harassment} is a volatile issue. \-\I myself#App01 have a problem {with [RNOPhow vague the laws regarding*GiveM02 it are.]} \-\{To me,} sexual harassment can only occur [RAVFwhen comments or actions=CS {of a sexual nature} are used=PV to*INFAV02 intimidate.] \-\The offender has to be {in a position} {of power,} \,\the victim has to be {in a position} [RAJFwhere he/she could be damaged=PV {in some way} (i.e. losing*GerOP04 a job).]
\-\I think [RNDOthat the law(s) should only be used=PV [RAVFif the victim has defended himself/herself {at least} once.]] \-\[LAVFIf a warning has been issued=PV {to the offending party}] and [LAVFall actions [MAJFthat upset the victim] have ceased,] I don't believe [RNDOthere's a problem.]
\-\{In this particular situation,} I feel [RNDOthat the supervisor had the responsibility to try*INFAJ10 to curb*INFDO08 the possivility {of any sexual harassment.}] \-\However, [LAVFif the incident goes {on record} {as a bad point} to be used*INFAJ11 {against the women,} perhaps {on their next job evaluation,}] I feel [RNDOthat that is wrong.]
\-\The two women, [MINJI think,] are jumping {on the "sexual harassment bandwagon".} \-\I don't feel [RNDOthat this was an occurrence {of sexual harassment.}] \-\The supervisor was merely pointing out [RNDOthat he felt [RNDOthat the short skirts were inappropriate office attire.]] \-\(Are the men required=PV to#RCM05 wear*INFDO05 shirts and=CC ties?)

\-\{As for a resolution,} that seems next to impossible. \-\Perhaps the office should adopt a dress code, \C\but there probably would be lawsuits {about discrimination or something.}
\-\Sexual harassment policy {in this country} needs to be closely examined,=PV possibly even=CV overhauled.=PV \-\Otherwise the "epidemic" will continue.
Response # 21

Sexual harassment is a major problem in society today. Although it has been around for quite some time now, within the last few years we have finally put a name to it.

With the case that has been presented to me, concerning two women sexually harassed by their supervisor, I believe that they are doing the right thing by suing him.

For starters the supervisor said that the women wore distracting clothing. He should not hav been looking at them in that particular way. The women were correct in saying that if there was a problemwith their dress then it was the men's fault.

For the place in which the women work there should be a dress code, stating eveything allowed to be worn, and everything not to be worn. Even stating the length of skirts or dresses for the women would be helpful. Being the supervisor a dress code should be something that he starts, or should have already started.

Since the case presented to me did not give much detail, I will have to say that I am biased on this particular situation. The supervisor might have been simply informing them that their skirt length was inappropriate, however he should have been more formal about the way he went about it. Coming right out and saying that their dress was too distracting was totally inappropriate.

Response # 21—Stats 
228 words

\-\Sexual harassment is a major problem {in society} today. \-\[LAVFAlthough it has been around {for quite some time} now,] {within the last few years} we have finally put a name {to it.}
\-\{With the case} [LAJFthat has been presented {to me,}] concerning*GiveR08 two women sexually harassed#ADO07 {by their supervisor,} I believe [RNDOthat they are doing the right thing {by suing*GerOP02 him.}]
\-\{For starters} the supervisor said [RNDOthat the women wore distracting clothing.] \-\He should not hav been looking {at them} {in that particular way.} \-\The women were correct {in saying*GerOP16} [RNDOthat [LAVFif there was a problem {with their dress}] then it was the men's fault.]
\-\{For the place} [LAJF{in which} the women work] there should be a dress code, stating*GiveR12 eveything allowed#ADO05 to be*INFAV03 worn, and everything=CC not to be*INFAJ04 worn. \-\Even stating*GerSU11 the length {of skirts or dresses} {for the women} would be helpful. \-\Being*GiveL03 the supervisor a dress code should be something [RAJFthat he starts, or should have already started.=CV]
\-\[LAVFSince the case presented#ASu05 {to me} did not give much detail,] I will have to say [RNDOthat I am biased=PV {on this particular situation.}] \-\The supervisor might have been simply informing them [RNDOthat their skirt length was inappropriate,] \C\however he should have been more formal {about the way} [RAJFhe went {about it.}] \-\Coming*GerSU03 right out and=CS saying*GerSU08 [RNDOthat their dress was too distracting] was totally inappropriate.
Response # 22

I believe the two women are right in thier argument of sexual harassment. The women should not be restricted to the type of clothing they are allowed to wear. Just because some men can not concientrate because he can not stop looking at these women our society thinks it can control what women wear. 

If society still has not excepted that man and women are equal yet then maybe this society has a lot to learn. If the women had been fat it would not have bothered people. Because these women like and are happy with their bodies we as a society think we need to control them. What do we do to achieve this? The society tries to put them down, control thier thoughts, and how they dress.

Sexual harassment is sometimes over used just because it does put a scare on the employer. Most of time if a women is being harassed nothing is done to stop it, because our society does not treat the harassment as a crime. Most harassment is treated as a joke because some people think it is okay to kid about some stuff.

Sexual harassment is a crime and these two women are in the right. I think personally that a person should not be restricted in what they wear just to accomedate our people who can not except it.

Response # 22—Stats 
227 words

\-\I believe [RNDOthe two women are right {in thier argument} {of sexual harassment.}] \-\The women should not be restricted=PV {to the type} {of clothing} [RAJFthey are allowed=PV to wear.*INFAV02] \-\Just [LAVFbecause some men can not concientrate [RAVFbecause he can not stop looking*GerDO04 {at these women}]] our society thinks [RNDOit can control [RNDOwhat women wear.]] 

\-\[LAVFIf society still has not excepted [RNDOthat man and women=CS are equal yet]] then maybe this society has a lot to learn.*INFAJ02 \-\[LAVFIf the women had been fat] it would not have bothered people. \-\[LAVFBecause these women like and are=CV happy {with their bodies}] we {as a society} think [RNDOwe need to control them.] \-\What do we do to achieve*INFAV03 this? \-\The society tries to put*INFDO04 them down, control*INFDO07 thier thoughts, and=CC [RNDOhow they dress.]
\-\Sexual harassment is sometimes over used=PV just [RAVFbecause it does put a scare {on the employer.}] \-\Most {of time} [LAVFif a women is being harassed=PV] nothing is done=PV to stop*INFAV03 it, [RAVFbecause our society does not treat the harassment {as a crime.}] \-\Most harassment is treated=PV {as a joke} [RAVFbecause some people think [RNDOit is okay to kid*INFDS05 {about some stuff.}]]
\-\Sexual harassment is a crime \C\and these two women are {in the right.} \-\I think personally [RNDOthat a person should not be restricted=PV {in [RNOPwhat they wear]} just to accomedate*INFAV10 our people [RAJFwho can not except it.]]
Response # 23

One issue I feel is relevant to this case is that the boss usually tells you how (he, she) feels is the approprriate way to dress on the job. If these women don't like that, then they need to find a new job.

I don't believe it is fair for the women to sue the supervisor for sexual harassment. I mean it's not like he asked them to wear shorter skirts.

This is an extremely sensitive subject in today's world and I think the two easiest solutions would be, one- for the women to just quit, and two- do what the boss asks them to do if they want to stay.

On the other hand, this is a free country and you should be able to do what you want, but it doesn't always work that way. This summer I worked delivering pizzas and my boss said I couldn't wear sandles, I didn't freak out and sue her for sexual harassment.

You just have to bite your tongue every now and again.

Response # 23--Stats
172 words

\-\One issue [MAJFI feel is relevant {to this case}] is [RNPNthat the boss usually tells you [RNDO[LNSUhow (he, she)=CS feels] is the approprriate way to dress*INFAJ05 {on the job.}]] \-\[LAVFIf these women don't like that,] then they need to find a new job.

\-\I don't believe [RNDOit is fair {for the women to sue*INFDS10 the supervisor} {for sexual harassment.}] \-\[MINJI mean] it's not [RAVFlike he asked them to wear*INFDO04 shorter skirts.]
\-\This is an extremely sensitive subject {in today's world} \C\and I think [RNDOthe two easiest solutions would be, one- {for the women to*INFAP06 just quit,} and two- do*INFAP13 [RNDOwhat the boss asks them to do*INFDO02 [RAVFif they want to*INFDO02 stay.]]]
\-\{On the other hand,} this is a free country \C\and you should be able to do*INFAV05 [RNDOwhat you want,] \C\but it doesn't always work that way.#NuA02 \-\This summer#NuA02 I worked delivering*GerNu02 pizzas \C\and my boss said [RNDOI couldn't wear sandles,] \,\I didn't freak out and sue=CV her {for sexual harassment.}
\-\You just have to bite your tongue every now and again.
Response # 24

In the recent story about two female employees of the city planning commission being reprimanded by their male supervisor for wearing too short of skirts, there are many factors that contribute to their reaction by suing their supervisor for sexual harassment. First of all, the reaction from the two women could have been an absolute over reaction to the mere subject that their attire at the workplace had an unbusinesslike appearance. On the other hand, the two women could have been the victims of sexual harassment due to the manner in which their particular supervisor had reprimanded them. 

It is my belief that an employee should maintain a particular dress code in the work place and the dress code should be enforced in a legitimate manner causing a professional and non distracting environment in the work atmosphere. It is unfortunate that these problems doarise in the world today, however if people could tend to be more reasonable and less money hungry, there would be less and less cases of sexual harassment and other related cases that waste the tax payers dollars. In conclusion, sexual harassment is very difficult to judge if there are not any witnesses to the act, furthermore even though I samewhat based my opinion that the two women involved were over reacting, I could also be very wrong in this particular situation.

Response # 24--Stats
226 words

\-\{In the recent story} {about two female employees} {of the city planning commission} being reprimanded#AOP20 {by their male supervisor} {for wearing*GerOP05 too short} {of skirts,} there are many factors [RAJFthat contribute {to their reaction} {by suing*GerOP06 their supervisor} {for sexual harassment.}] \-\First {of all,} the reaction {from the two women} could have been an absolute over reaction {to the mere subject} [RAJFthat their attire {at the workplace} had an unbusinesslike appearance.] \-\{On the other hand,} the two women could have been the victims {of sexual harassment} {due to the manner} [RAJF{in which} their particular supervisor had reprimanded them.] 

\-\It is my belief [RNDSthat an employee should maintain a particular dress code {in the work place}] and [RNDSthe dress code should be enforced=PV {in a legitimate manner} causing*GerNu11 a professional and non distracting environment {in the work atmosphere.}] \-\It is unfortunate [RNDSthat these problems do arise {in the world today,}] \,\however [LAVFif people could tend to be more reasonable and=CC less money hungry,] there would be less and less cases {of sexual harassment and other related cases} [RAVFthat waste the tax payers dollars.] \-\{In conclusion,} sexual harassment is very difficult to judge*INFAV02 [RAVFif there are not any witnesses {to the act,}] \,\furthermore [LAVFeven though I samewhat based my opinion [RAJFthat the two women involved#ASu04 were over reacting,]] I could also be very wrong {in this particular situation.}
Response # 25

The one issue I think is important to this case is whether or not the city planning commission had any sort of dress code for employees. If a dress code was in effect, and the two women were in accordance with this, then the skirts they were wearing were fine and they have a strong case against the manager. As to whether or not this was sexual harassment, I feel that it is. If the skirts are distracting the supervisor from his work, then he should seek some help. The problem is nobody's but the supervisor. I feel the supervisor crossed the line of sexual harassment when he repremanded the women for doing something perfectly okay by the city planning commission's standards.

However, if there was no dress code, I think the only thing the supervisor did wrong was use very poor judgement.
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\-\The one issue [MAJF[MINJI think is important {to this case}]] is [RNPNwhether or not the city planning commission had any sort {of dress code} {for employees.}] \-\[LAVFIf a dress code was {in effect,}] and [LAVFthe two women were {in accordance} {with this,}] then the skirts [MAJFthey were wearing] were fine \C\and they have a strong case {against the manager.} \-\{As to [LNOPwhether or not this was sexual harassment,]} I feel [RNDOthat it is.] \-\[LAVFIf the skirts are distracting the supervisor {from his work,}] then he should seek some help. \-\The problem is nobody's {but the supervisor.} \-\I feel [RNDOthe supervisor crossed the line {of sexual harassment} [RAVFwhen he repremanded the women {for doing*GerOP10 something perfectly#PPA02 okay} {by the city planning commission's standards.}]]
\-\However, [LAVFif there was no dress code,] I think [RNDOthe only thing [MAJFthe supervisor did wrong] was use*INFPN04 very poor judgement.]
Response # 26

There was a complient of sexual harassment by two women, working for the city planning commission.

The two women are suing their supervisor for sexual harassment. Their supervisor, a male, reprimanded the two women about the length of their skirts. He stated that the skirt length, which was 3 inches above the knee, was to distracting.

The supervisor could have come and confronted the women about their dress length and stated that it was not apripated for the work place. At the interview, the supervisor may have never stated about how long the women's dress length had to be. He could of warned them and if that didnt work, then took other forms of action.

Even though the women were not informed upon hiring about the length of the skirt, they should have know. In working in an office, like a city planning commission, you should wear bussiness clothes. Wearing a dress 3 inches above the knee is not acceptable in the office. Working in the city planning commision is a government job and you should look bussiness like.

The supervisor could have avoided the complient. He could of suggested what was acceptable and what was not at the interview. Maybe he could of took notice to what they were wearing on the interview. To Estalish if they would be right for the job.
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\-\There was a complient {of sexual harassment} {by two women,} working*GiveR06 {for the city planning commission.}
\-\The two women are suing their supervisor {for sexual harassment.} \-\Their supervisor, a male,#App02 reprimanded the two women {about the length} {of their skirts.} \-\He stated [RNDOthat the skirt length, [MAJFwhich was 3 inches#NuA05 {above the knee,}] was to distracting.]
\-\The supervisor could have come and confronted=CV the women {about their dress length} and stated=CV [RNDOthat it was not apripated {for the work place.}] \-\{At the interview,} the supervisor may have never stated {about [RNOPhow long the women's dress length had to be.]} \-\He could of warned them and [MAVFif that didnt work,] then took=CV other forms {of action.}
\-\[LAVFEven though the women were not informed=PV {upon hiring*GerOP01} {about the length} {of the skirt,}] they should have know. \-\{In working*GerOP09} {in an office,} {like a city planning commission,} you should wear bussiness clothes. \-\Wearing*GerSU08 a dress 3 inches#NuA05 {above the knee} is not acceptable {in the office.} \-\Working*GerSU06 {in the city planning commision} is a government job \C\and you should look bussiness like.

\-\The supervisor could have avoided the complient. \-\He could of suggested [RNDOwhat was acceptable] and=CC [RNDOwhat was not] {at the interview.} \-\Maybe he could of took notice {to [RNOPwhat they were wearing {on the interview.}}] \F\To Estalish*INFAV10 [RNDOif they would be right {for the job.}]
Response # 27

In the work place there may be many distractions. Distraction such as loud noises, loud music, or even a woman's skirt. These distractions, specifically a woman's skirt, can cause conflict between males and females.

When a woman wears a short skirt to work it is the males responsibility to be professional and not be distracted by it. It is okay to look but not to be at a constant gaze. Taking a peak too far can slow down production.

In the same sense, a woman must be professional also. She must decide whether her clothes are suitable for the work place. Sure she wants men to look at her, but not stare and slow down production.

I don't believe it was necessary for the men to complain, nor for the women to sue their supervisor for sexual harassment. You don't have take such a small problem that far.

A simple solution to this problem would be to let the women wear what they want to. Tell the men that if they can't control themselves and act professional, then find another job.

In my own opinion three inches above the knees is not too short for a skirt. I think neither side has a legitimate case.
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\-\{In the work place} there may be many distractions. \F\Distraction {such as loud noises, loud music, or even a woman's skirt.} \-\These distractions, specifically a woman's skirt,#App04 can cause conflict {between males and females.}
\-\[LAVFWhen a woman wears a short skirt {to work}] it is the males responsibility to be*INFDS03 professional and not be*INFDS05 distracted {by it.} \-\It is okay to look*INFDS02 but not to be*INFDS07 {at a constant gaze.} \-\Taking*GerSU05 a peak too far can slow down production.

\-\{In the same sense,} a woman must be professional also. \-\She must decide [RNDOwhether her clothes are suitable {for the work place.}] \-\Sure she wants men to look*INFDO05 {at her,} but=CC not stare*INFDO03 and=CC slow*INFDO04 down production.

\-\I don't believe [RNDOit was necessary {for the men to complain,*INFDS05} nor {for the women to sue*INFDS10 their supervisor} {for sexual harassment.}] \-\You don't have take such a small problem that far.

\-\A simple solution {to this problem} would be to let*INFPN09 the women wear*INFDO07 [RNDOwhat they want to.] \-\Tell the men [RNDOthat [LAVFif they can't control themselves and act=CV professional,] then find another job.]
\-\{In my own opinion} three inches {above the knees} is not too short {for a skirt.} \-\I think [RNDOneither side has a legitimate case.]
Response # 28

Two women are suing their supervisor for sexual harassment. The supervisor has complained that the womens skirts are too short and very distracting.

In my opinion, the question is, are the women wearing proper attire? If they are, then the problem lies with the supervisor. If the two women are dressing too provacitively and are not wearing proper attire then the supervisor may have a good point.

The issue then lies with the planning commissions dress code. If the women are dressing with-in the code, I believe they should be able to wear what they wish, and should win their case against their supervisor. If they are not dressing up to code then they should be warned and given a chance to dress properly.

To resolve the situation, I believe a dress code should be drawn up if there isn't one already so that there won't be any questions as to sexual harassment.
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\-\Two women are suing their supervisor {for sexual harassment.} \-\The supervisor has complained [RNDOthat the womens skirts are too short and very distracting.=CC]
\-\{In my opinion,} the question is, [RNPNare the women wearing proper attire?] \-\[LAVFIf they are,] then the problem lies {with the supervisor.} \-\[LAVFIf the two women are dressing too provacitively and are not wearing=CV proper attire] then the supervisor may have a good point.

\-\The issue then lies {with the planning commissions dress code.} \-\[LAVFIf the women are dressing {with-in the code,}] I believe [RNDOthey should be able to wear*INFAV05 [RNDOwhat they wish,] and should win=CV their case {against their supervisor.}] \-\[LAVFIf they are not dressing up {to code}] then they should be warned=PV and=CV given=PV a chance#RCM05 to dress*INFAJ03 properly.

\-\To resolve*INFAV04 the situation, I believe [RNDOa dress code should be drawn=PV up [RAVFif there isn't one already] [RAVFso that there won't be any questions {as to sexual harassment.}]]
Response # 29

The supervisor who reprimanded the two women about their short skirts shouldn't of been worried about their skirts but how well they're doing their jobs. Of course, short skirts can be destracting but personally you shouldn't be paying much attention to them. Everyone has their own choice on what  they want to wear. If there is no specific dress code, you should be able to wear what you want (in reasonable taste). He should pay more attention to his work, even though he is the supervisor, he was the only one who reported it. It didn't seem to distract anybody else.

If the women felt violated by their supervisor, of course they should press charges. Men looking at women with short skirts doesn't seem to be much of a serious sexual act, but now a days you have to watch everybody. Sexual harassment is serious and it could happen not only to women but men also.
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\-\The supervisor [MAJFwho reprimanded the two women {about their short skirts}] shouldn't of been worried {about their skirts} but {[RNOPhow well they're doing their jobs.]} \-\{Of course,} short skirts can be destracting \C\but personally you shouldn't be paying much attention {to them.} \-\Everyone has their own choice {on [RNOPwhat  they want to wear.*INFDO02]} \-\[LAVFIf there is no specific dress code,] you should be able to wear*INFAV05 [RNDOwhat you want] {(in reasonable taste).} \-\He should pay more attention {to his work,} \,\[LAVFeven though he is the supervisor,] he was the only one [RAJFwho reported it.] \-\It didn't seem to distract*INFAV04 anybody else.

\-\[LAVFIf the women felt violated {by their supervisor,}] {of course} they should press charges. \-\Men looking#ASu07 {at women} {with short skirts} doesn't seem to be much {of a serious sexual act,} \C\but now a days you have to watch everybody. \-\Sexual harassment is serious \C\and it could happen not only {to women but men also.}
Response # 30

This issue is not really an issue at all because there should be no problems with dresses that are only 3 inches above there knees. To me that is respectable.

On the other hand the man that has this problem may see problems in the way his workers are proforming then there is grounds for an arguement and there should be a dress code made up saying that the women should have to were dresses that go down a certain distance and the code should be enforced on all workers. If the women do not comply to this code the should be fired.

For the sexual harasment part I see none. A superior is put in his position to do whats right for the buisness and if he thinks this distracts others then it might. There was nothing rude said no touching no gestures so there was no sexual harasment.

Response # 30—Stats 
150 words

\-\This issue is not really an issue {at all} [RAVFbecause there should be no problems {with dresses} [RAJFthat are only 3 inches#NuA03 {above there knees.}]] \-\{To me} that is respectable.

\-\{On the other hand} the man [MAJFthat has this problem] may see problems {in the way} [RAJFhis workers are proforming] \R\then there is=SV grounds {for an arguement} \C\and there should be a dress code made#APN20 up saying*GiveR15 [RNDOthat the women should have to were dresses [RAJFthat go {down a certain distance}]] \C\and the code should be enforced=PV {on all workers.} \-\[LAVFIf the women do not comply {to this code}] the should be fired.=PV
\-\{For the sexual harasment part} I see none. \-\A superior is put=PV {in his position} to do*INFAV07 [RNDOwhats right {for the buisness}] \C\and [LAVFif he thinks [RNDOthis distracts others]] then it might. \-\There was nothing rude#PPA01 said#APN03  no touching*GerAP02 no gestures#App02 [RAVFso there was no sexual harasment.]
Response # 31

Sexual harassment is an extremely volitile area these days. Other than the obvioous cases, it boils down to a difference of opinions or values that you have either placed upon yourself or grown up with.

In this case it is hard to take a side because of the lack of information. The ladies were reprimanded because their skirts were distracting. In a work environment distractions lower productivity. (an employers concern) on the other hand an employer has to give his/her employees a little leeway, in order to keep up morale, therefore, increacing productivity.

A compromise must be reached. The supervisor could have paid a little closer attention to his work, instead of the ladies skirts. And the ladies could have concidered the fact that length of their skirts might offend some of the employees.

Obviously the stance on either of these opinions was strong. To immediately change ones values is impossible. Common ground must be reached, for all to coincide peacefully.
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\-\Sexual harassment is an extremely volitile area these days.#NuA02 \-\{Other than the obvioous cases,} it boils down {to a difference} {of opinions or values} [RAJFthat you have either placed {upon yourself} or grown=CV up with.]
\-\{In this case} it is hard to take*INFDS04 a side {because of the lack} {of information.} \-\The ladies were reprimanded=PV [RAVFbecause their skirts were distracting.] \-\{In a work environment} distractions lower productivity. \F\(an employers concern)#App03 \R\{on the other hand} an employer has to give his/her employees a little leeway, {in order} to keep*INFAJ04 up morale, therefore, increacing*GerNu04 productivity.

\-\A compromise must be reached.=PV \-\The supervisor could have paid a little closer attention {to his work,} {instead of the ladies skirts.} \-\And the ladies could have concidered the fact [RAJFthat length {of their skirts} might offend some {of the employees.}]
\-\Obviously the stance {on either} {of these opinions} was strong. \-\To immediately change*INFSU05 ones values is impossible. \-\Common ground must be reached,=PV {for all to coincide*INFOP04 peacefully.}
Response # 32

The article in recent news concerning a dress code problem has indeed two sides to be considered. If indeed, there is a dress code written.

On one side any restrictions should be followed. You should have respect for your supervisor. This is a public place and if there are any specific dress codes, they should be followed. Part of your job is to follow rules and instructions. I'm sure a dress code was discussed at the time the women were hired.

The women also have the right to dress as they think is approate. Any person should have the choice of their attire, the style, the color, ect. If their dressed within code restriction this should have no affect on their ability to do the job they were hired for.

Any person has the right to sue another person if they feel it is justified. If a problem can be resolved among each other that would be the best solution. If not the judicial system can help resolve these matters.
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\-\The article {in recent news} concerning*GiveM05 a dress code problem has indeed two sides to be considered.*INFAJ03 \F\[RAVFIf indeed, there is a dress code written.#APN04]
\-\{On one side} any restrictions should be followed.=PV \-\You should have respect {for your supervisor.} \-\This is a public place \C\and [LAVFif there are any specific dress codes,] they should be followed.=PV \-\Part {of your job} is to follow*INFPN05 rules and instructions.=CC \-\I'm sure [RAVFa dress code was discussed=PV {at the time} [RAJFthe women were hired.=PV]]

\-\The women also have the right to dress*INFAJ07 [RAVRas [MINJthey think] is approate.] \-\Any person should have the choice {of their attire,} the style,#App02 the color,#App02 ect. \-\[LAVFIf their dressed=PV {within code restriction}] this should have no affect {on their ability} to do*INFAJ08 the job [RAJFthey were hired=PV for.]
\-\Any person has the right to sue*INFAJ10 another person [RAVFif they feel [RNDOit is justified.=PV]] \-\[LAVFIf a problem can be resolved=PV {among each other}]  that would be the best solution. \-\[LAVRIf not] the judicial system can help resolve*INFDO03 these matters.
Response # 33

In this particular case, I believe the two women are out of line in suing their supervisor. He is the boss and he has to set some type of guidelines. If there is a certain dress code then the women workers have to follow it.

The women don't realize that they are distracting others by what they choose to wear. After all, they are working for the City Planning Commission, which deals with many people. There are probably people who aren't bothered by what they wear, some probably like it, but there are those who get too worked up and get distracted from their jobs.

I think the women are getting a little carried away with filing sexual harassment charges and believe that an agreement can be made between the supervisor and his female employees.

[What is the subject of “believe” in the last line? Is it “I” or “women”? –EV]
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\-\{In this particular case,} I believe the two women are {out of line} {in suing*GerOP03 their supervisor.} \-\He is the boss \C\and he has to set some type {of guidelines.} \-\[LAVFIf there is a certain dress code] then the women workers have to follow it.

\-\The women don't realize [RNDOthat they are distracting others {by [RNOPwhat they choose to wear.*INFDO02}]] \-\{After all,} they are working {for the City Planning Commission,} [RAJFwhich deals {with many people.}] \-\There are probably people [RAJFwho aren't bothered=PV {by [RNOPwhat they wear,}]] \C\some probably like it, \C\but there are those [RAJFwho get too worked up=PV and=CV get distracted=PV {from their jobs.}]
\-\I think [RNDOthe women are getting a little#NuA02 carried=PV away {with filing*GerOP05 sexual harassment charges}] and believe=CV [RNDOthat an agreement can be made=PV {between the supervisor and his female employees.}]
Response # 34

The issue of distracting dress in the workplace is at question. What is distracting? Who is to say what is distracting?

In the case described, a male believed two females' dress' were too short. They were both reprimanded. The female's believed that they were being harassed.

Maybe the dress was distracting to the supervisor and it hindered his ability to do his job. If so, he would have a case. If his motives for bringing attention to this issue are anything different his case would be questioned. Who's to tell.

The women may have s sexual harassment case. Providing other evidence to this case could be impossible.

This is an issue that is hard to resolve. Judgement, I think, should be in the hands of both supervision and employment. A dress code should be set. Employee's shouldn't have to question what to wear. If everything could be black and white this issue would be less likely to arise in the future.
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\-\The issue {of distracting dress} {in the workplace} is {at question.} \-\What is distracting? \-\Who is to say [RNDOwhat is distracting?]
\-\{In the case described,#AOP03} a male believed [RNDOtwo females' dress' were too short.] \-\They were both reprimanded.=PV \-\The female's believed [RNDOthat they were being harassed.=PV]
\-\Maybe the dress was distracting {to the supervisor} \C\and it hindered his ability to do*INFAV04 his job. \-\[LAVRIf so,] he would have a case. \-\[LAVFIf his motives {for bringing*GerOP05 attention} {to this issue} are anything different#PPA01] his case would be questioned.=PV \-\Who's to tell.

\-\The women may have a sexual harassment case. \-\Providing*GerSU06 other evidence {to this case} could be impossible.

\-\This is an issue [RAJFthat is hard to resolve.*INFAV02] \-\Judgement, [MINJI think,] should be {in the hands} {of both supervision and employment.} \-\A dress code should be set.=PV \-\Employee's shouldn't have to question what to wear.*INFAJ02 [LAVFIf everything could be black and white=CC] this issue would be less likely to arise*INFAV05 {in the future.}
Response # 35

I believe that the women don't hav the right to sue the company.

First, sexual harrasment in a job should not be tolerated in any form, men or woman. I belive woman fight for their rights to make the work easier. I experience this from at a job I had before college. I work at a grocery store. The woman complain that it is not fair that most had to be cashieres and not a stock person. The stockpersons usually have an easier job than the cashiers, but not all the time. They belive that our manger is sexiest. I have to wear a dress shirt and tie to work. The woman can choose what they want to wear. I never heard a woman there complain the don;t have to wear a shirt or tie. Woman want whats eassiest for them.

Second, maybe the job they were doing could have caused injures if wearing wrong clothing. Maybe they had to work outside in Alaska with 30 degrees below zero weather. The supervisor  never said it was sexually distracting. It could have been preformance distracting. I believe that a man wore the same skirt to work place he also would have been reprimanded.

Lastly, I don't believe that sexual harrasment should be tolarated in any way. The women had a right to sue if the supervisor said it was sexually distracting. He had not gave acuall stament on why it was distracting.

I do not believe they had a right sue because, it was a reason to make their jobs easier, the skirts could have cause problems with the work effort, and he did not give acutall information on why they were distracting.
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\-\I believe [RNDOthat the women don't hav the right to sue*INFAJ04 the company.]
\-\First, sexual harrasment {in a job} should not be tolerated=PV {in any form,} men#App01 or woman.#App02 \-\I belive [RNDOwoman fight {for their rights} to make*INFAV05 the work*INFDE03 easier.] \-\I experience this {from at a job} [RAJFI had {before college.}] \-\I work {at a grocery store.} \-\The woman complain [RNDOthat it is not fair [RNDSthat most had to be cashieres and not a stock person.=CC]] \-\The stockpersons usually have an easier job {than the cashiers,} but not all the time.#NuA03 \-\They belive [RNDOthat our manger is sexiest.] \-\I have to wear a dress shirt and tie=CC {to work.} \-\The woman can choose [RNDOwhat they want to wear.*INFDO02] \-\I never heard a woman there complain*INFDO01 [RNDOthe don;t have to wear a shirt or tie.=CC] \-\Woman want [RNDOwhats eassiest {for them.}]
\-\Second, maybe the job [MAJFthey were doing] could have caused injures [RAVRif wearing wrong clothing.] \-\Maybe they had to work outside {in Alaska} {with 30 degrees} {below zero weather.} \-\The supervisor never said [RNDOit was sexually distracting.] \-\It could have been preformance#NuA01 distracting. \-\I believe [RNDOthat [LAVFa man wore the same skirt {to work place}] he also would have been reprimanded.=PV]
\-\Lastly, I don't believe [RNDOthat sexual harrasment should be tolarated=PV {in any way.}] \-\The women had a right to sue*INFAJ02 [RAVFif the supervisor said [RNDOit was sexually distracting.]] \-\He had not gave acuall stament {on [RNOPwhy it was distracting.]}
\-\I do not believe [RNDOthey had a right sue*INFAJ01] [RAVFbecause, it was a reason to make*INFAJ05 their jobs*INFDE03 easier,] [RAVFthe skirts could have cause problems {with the work effort,}] and [RAVFhe did not give acutall information {on [RNOPwhy they were distracting.]]}
Response # 36

I feel if there was no dress code established beforehand the women should not have been told that there dresses were to short. Three inches above the knee is realy not all that short.

Most women today are very consious about how they dress. Being Public officials I really don't think the women were trying to dress unsuitable. I clearly think it was wrong of the male supervisor to reprimand the ladys.

I also don't think it should have turned into a sexual harassment case. The women along with the man Probably just overeacted.  It was clearly in my mind not sexual harassment.

If the supervisor wanted to resolve the problem with more ease he should have called a meeting and started a dress code for all the employees. The supervisor could have also consulted with other people who work in the office and have gotten there opions.
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\-\I feel [RNDO[LAVFif there was no dress code established#APN05 beforehand] the women should not have been told=PV [RNDOthat there dresses were to short.]] \-\Three inches {above the knee} is realy not all that short.

\-\Most women today are very consious {about [RNOPhow they dress.]} \-\Being*GiveL03 Public officials I really don't think [RNDOthe women were trying to dress*INFDO03 unsuitable.] \-\I clearly think [RNDOit was wrong {of the male supervisor} to reprimand*INFDS04 the ladys.]
\-\I also don't think [RNDOit should have turned {into a sexual harassment case.}] \-\The women along {with the man} Probably just overeacted. \-\It was clearly {in my mind} not sexual harassment.

\-\[LAVFIf the supervisor wanted to resolve*INFDO07 the problem {with more ease}] he should have called a meeting and started=CV a dress code {for all the employees.} \-\The supervisor could have also consulted {with other people} [RAJFwho work {in the office}] and have gotten=CV there opions.
Response # 37

Priding myself on my feminist point of view, I nonetheless become discouraged with women who file some of these sexual harassment suits. They take away from real issues that involve all women.

Women have fought a hard struggle for equal pay and for respect in the workplace. The lawsuits, are, for the most part, frivolous. How can one deserve equal pay when she has to spend time pulling down her skirt or worrying about bending over? Time could be better spent actually doing the job.

Many women still dress to please or attract men. When women learn that we need to love ourselves first, the term sexual harassment will not be used as frequently as it's used today.

If these women would put their energy into other areas, all humankind would be better off. They, perhaps, are looking for an easy way to get money but the money used in the legal system alone could do so much for women and children. The two women involved were city employees, thus being paid with tax dollars. How much money was lost thru time off by all parties concerned that could and should have been used to benefit all citizens?

Women have got to look around and see what is really important in this life. If a woman is wearing a skirt that is three inches above her knees, she certainly isn't wearing it for comfort, but because she thinks it looks good to men. She is inviting comments from them and should be able to accept good and bad.
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\-\Priding*GiveL08 myself {on my feminist point} {of view,} I nonetheless become discouraged=PV {with women} [RAJFwho file some {of these sexual harassment suits.}] \-\They take away {from real issues} [RAJFthat involve all women.]
\-\Women have fought a hard struggle {for equal pay} and {for respect} {in the workplace.} \-\The lawsuits, are, {for the most part,} frivolous. \-\How can one deserve equal pay [RAVFwhen she has to spend time pulling*GerNu04 down her skirt or worrying*GerNu04 {about bending*GerOP02 over?}] \-\Time could be better spent=PV actually doing*GerNu04 the job.

\-\Many women still dress to please*INFAV02 or attract*INFAV03 men. \-\[LAVFWhen women learn [RNDOthat we need to love ourselves first,]] the term sexual harassment#App02 will not be used=PV as frequently [RAVFas it's used=PV today.]
\-\[LAVFIf these women would put their energy {into other areas,}] all humankind would be better off. \-\They, perhaps, are looking {for an easy way} to get*INFAJ03 money \C\but the money used#ASu08 {in the legal system} alone could do so much {for women and children.} \-\The two women involved#ASu04 were city employees, thus being paid*GiveR06 {with tax dollars.} \-\How much money was lost {thru time off} {by all parties concerned#AOP03} [RAJFthat could and should=CV have been used=PV to benefit*INFAV04 all citizens?]
\-\Women have got to look around and see=CV [RNDOwhat is really important {in this life.}] \-\[LAVFIf a woman is wearing a skirt [RAJFthat is three inches#NuA02 {above her knees,}]] she certainly isn't wearing it {for comfort,} but [RAVFbecause she thinks [RNDOit looks good {to men.}]] \-\She is inviting comments {from them} and should be=CV able to accept*INFAV05 good and bad.=CC
Response # 38

There are many instances when the freedom of expression is taken into question. For instance, two women were repremanded by their supervisor, which happened to be a male. He said that there skirts were too short. The two women later sued for sexual harassment.

I firmly believe in the law. Within our Constitution there are many guarenteed freedoms. One of them is the freedom of expression. These women had the given right to wear anything that they wished. It shouldn't have mattered if they had come to work wearing only their underwear.

I mostly blame these court cases on males who have not changed with the times. Some men try to go back to out of date morals, which women should wear skirts to their ankles. It short skirts bother you, don't look at them.

Perhaps someday, we can live in a society that people are judged for who they are, and not by who they know, what last name they have, or how they dress. When this change occurs, it will help people to become their own person, and stop people from stereotyping. I just hope that I live long enough to see it happen.
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\-\There are many instances [RAJFwhen the freedom {of expression} is taken=PV {into question.}] \-\{For instance,} two women were repremanded=PV {by their supervisor,} [RAJFwhich happened to be a male.] \-\He said [RNDOthat there skirts were too short.] \-\The two women later sued {for sexual harassment.}
\-\I firmly believe {in the law.} \-\{Within our Constitution} there are many guarenteed freedoms. \-\One {of them} is the freedom {of expression.} \-\These women had the given right to wear*INFAJ06 anything [RAJFthat they wished.] \-\It shouldn't have mattered [RNDSif they had come {to work} wearing*GiveR04 only their underwear.]
\-\I mostly blame these court cases {on males} [RAJFwho have not changed {with the times.}] \-\Some men try to go*INFDO15 back {to out of date morals,} [RAJFwhich women should wear skirts {to their ankles.}] \-\[LAVFIt short skirts bother you,] don't look {at them.}
\-\Perhaps someday, we can live {in a society} [RAJFthat people are judged=PV {for [RNOPwho they are,]} and not {by [RNOPwho they know,] [RNOPwhat last name they have,] or [RNOPhow they dress.}]] \-\[LAVFWhen this change occurs,] it will help people to become*INFDO06 their own person, and stop=CV people {from stereotyping.*GerOP01} \-\I just hope [RNDOthat I live long enough to see*INFAV04 it happen.*INFDO02]
Response # 39

Women have the right to wear clothing of their choice in the work place as long as it is appropriate. Meaning not too revealing and showing parts of the body that do not need to be shown. My personal opinion to these women having their skirts three inches above the knee should not be a problem. They are not being too revealing. There are many women who like to wear thier skirts slightly above the knee. That is their choice or preference not a males. Some women prefer this length especially if they are not tall women and are average height, that is basically the style and length of skirts in the fashion industry today.

It seems that today no matter what you wear, you can still be sexually harassed. I myself wearing a tee-shirt and pair of jeans was harassed for no reason. They had no holes in them or anything obscene written on them, but it seems that this one male individual that I worked with this summer thought he had to make coments about my body. (saying things about my breast size and my butt). I think that is uncalled for.

The best way to solve this problem would be for the women to no longer wear skirts, but wear dress pants. Suggest that men starting wearing skirts to see their own preference in  the length that they would like to wear skirts. Then I think there would be no problem and women could continue wearing them slightly above the knee. Men would also look rediculous wearing skirts, so that may have an impact of the decision to let women wear skirt three inches about the knee.

Response # 39—Stats 
280 words

\-\Women have the right to wear*INFAJ10 clothing {of their choice} {in the work place} as long [RAVFas it is appropriate.] \F\Meaning not too revealing and showing parts {of the body} [RAJFthat do not need to be=PV shown.] \-\My personal opinion {to these women having#AOP10 their skirts three inches#NuA02} {above the knee} should not be=SV a problem. \-\They are not being too revealing. \-\There are many women [RAJFwho like to wear*INFDO08 thier skirts slightly {above the knee.}] \-\That is their choice or preference=CC not a males. \-\Some women prefer this length especially [RAVFif they are not tall women and are=CV average height,] \,\that is basically the style and length=CV {of skirts} {in the fashion industry} today.

\-\It seems [RAVFthat today no matter#AAv05 [RNPNwhat you wear,] you can still be sexually harassed.=PV] \-\I myself#App01 wearing*GiveM07 a tee-shirt and pair=CC {of jeans} was harassed=PV {for no reason.} \-\They had no holes {in them} or anything=CC obscene#PPA01 written#ADO05 {on them,} \C\but it seems [RAVFthat this one male individual [MAJFthat I worked with this summer#NuA02] thought [RNDOhe had to make coments {about my body.}]] \F\(saying*GiveR09 things {about my breast size and my butt).} \-\I think [RNDOthat is uncalled for.]
\-\The best way to solve*INFAJ04 this problem would be {for the women to no longer wear*INFOP07 skirts, but=CC wear*INFOP04 dress pants.} \-\Suggest [RNDOthat men starting wearing*GerDO17 skirts to see*INFAV15 their own preference {in  the length} [RAJFthat they would like to wear*INFAV03 skirts.]] \-\Then I think [RNDOthere would be no problem] \C\and women could continue wearing*GerDO06 them slightly {above the knee.} \-\Men would also look rediculous wearing*GiveR02 skirts, [RAVFso that may have an impact {of the decision} to let*INFAJ10 women wear*INFDO08 skirt three inches#NuA02 {about the knee.}]
Response # 40

A recent news story explains why two women who work for the city planning commision are suing their male supervisor. The story states that their suing him becouse he reprimanded them for wearing skirts that are to short. I think that this is severe but fair that it be brought to the man's attention that as the story states "if theres a problem, its the men's." simply because if in the rules and regulations of the city planning commision's code of theics, it does not contain a dress code for men and women and there all to assume what is proper to wear then I don't believe one person of either sex should be aloud to tell another how to dress. Although you must realize that there are certain standards ones may follow to choose to dress accordingly with there profesion.

I myself probably would not have sued the man. but instead I would have gone to his supervisors to try and resolve the issue. If from that point the harrasment becomes worse or is still there then I would contact the correct people with the authority to help handle the situation, whether it be an attorney or otherwise.

Response # 40--Stats
199 words

\-\A recent news story explains [RNDOwhy two women [RAJFwho work {for the city planning commision}] are suing their male supervisor.] \-\The story states [RNDOthat their suing him [RAVFbecouse he reprimanded them {for wearing*GerOP06 skirts} [RAJFthat are to short.]]] \-\I think [RNDOthat this is severe but fair=CC [RNDSthat it be brought {to the man's attention} [RNDSthat [LAVFas the story states [RNDO[LAVF"if theres a problem,] its the men's."]]]]] \F\simply [RAVFbecause [LAVFif {in the rules and regulations} {of the city planning commision's code} {of theics,} it does not contain a dress code {for men and women}] and [LAVFthere all to assume [RNDOwhat is proper to*INFAV02 wear]]] then I don't believe [RNDOone person {of either sex} should be aloud=PV to*INFDO06 tell#RCM06 another how to*INFAJ02 dress.] \F\[LAVFAlthough you must realize [RNDOthat there are certain standards [RAJFones may follow to choose*INFAV08 to dress*INFDO06 accordingly {with there profesion.}]]]
\-\I myself#NuA01 probably would not have sued the man. \-\but instead I would have gone {to his supervisors} to try*INFAV02 and resolve*INFAV04 the issue. [LAVFIf {from that point} the harrasment becomes worse or is=CV still there] then I would contact the correct people {with the authority} to help*INFAJ05 handle*INFDO03 the situation, [RAVFwhether it be an attorney or otherwise.=CC]
Response # 41

Sexual harassment cases have been showing up in our society more often lately, than in the past few years.

Everyone has a different opion on what sexual harassment can be described as. Some would say that sexual harassment could be defined as mere words relayed from one person to another. Words that might make one person feel uncomfortable with the offeners gesture. Others might feel that inable to have a sexual harassment case, somone would have to come in contact physically, with another person. To one person a touch on the leg may just something to shrug off, to another that gesture may be considered as sexual harassment.

Who has the right to say, or make a law on what someone should consider sexual harassment? People of the courts have no way of knowing what a certain individual considers harassment, in order to make a law against it. The only way to determine how far is "to far" is to take a survey of the people in society, but even then, you would not be representing the whole concensus of the people. This may be why there is so much controversy over the sexual harassment laws.

I agree everyone should have thier freedom, but not when it imposes on another individuals personal rights, or beliefs. The supervisor may have have been imposing his personal beliefs a little to much, unless there was a dress code the women agreed to upon starting thier jobs with the city.

On the other hand the woman may have gone a litte to far with this harassment, if the man had been doing his job. The supervisor may had been using his beliefs as a basis for his complaint, if not the women had a right to do what they did.

This issue will probably never be resolved to a degree where everyone is satisfied. There are just to many factors that have to be considered when trying to tackle such an issue as this one.

Response # 41—Stats 
331 words

\-\Sexual harassment cases have been showing up {in our society} more often lately, [RAVRthan {in the past few years.}]
\-\Everyone has a different opion {on [RNOPwhat sexual harassment can be described=PV as.]} \-\Some would say [RNDOthat sexual harassment could be defined=PV {as mere words relayed#AOP08} {from one person} {to another.}] \F\Words [RAJFthat might make one person feel*INFDO08 uncomfortable {with the offeners gesture.}] \-\Others might feel [RNDOthat inable to have*INFAJ06 a sexual harassment case, somone would have to come {in contact} physically, {with another person.}] \-\{To one person} a touch {on the leg} may just something to shrug*INFAJ03 off, \,\{to another} that gesture may be considered=PV {as sexual harassment.}
\-\Who has the right to say,*INFAJ02 or make*INFAJ11 a law {on [RNOPwhat someone should consider sexual harassment?]} \-\People {of the courts} have no way {of knowing*GerOP15 [RNDOwhat a certain individual considers harassment,}] {in order} to make*INFAJ06 a law {against it.} \-\The only way to determine*INFAJ07 [RNDOhow far is "to far"] is to take*INFPN09 a survey {of the people}  {in society,} \C\but even then, you would not be representing the whole concensus {of the people.} \-\This may be [RNPNwhy there is so much controversy {over the sexual harassment laws.}]
\-\I agree [RNDOeveryone should have thier freedom,] \C\but not [RAVFwhen it imposes {on another individuals personal rights, or beliefs.}] \-\The supervisor may have have been imposing his personal beliefs a little#NuA04 to much, [RAVFunless there was a dress code [RAJFthe women agreed to {upon starting*GerOP06 thier jobs} {with the city.}]]
\-\{On the other hand} the woman may have gone a litte#NuA02 to far {with this harassment,} [RAVFif the man had been doing his job.] \-\The supervisor may had been using his beliefs {as a basis} {for his complaint,} \,\[LAVRif not] the women had a right to do*INFAJ05 [RNDOwhat they did.]
\-\This issue will probably never be resolved=PV {to a degree} [RAJFwhere everyone is satisfied.=PV] \-\There are just to many factors [RAJFthat have to be considered=PV [RAVRwhen trying to tackle*INFDO08 such an issue {as this one.}]]

Response # 42

Sexual harassment, has been a major problem for the United States in the 90's. Time, and time again sexual harassment cases are plots by women or men to gain finicially or for stardom.

In this case the male supervisor has every right to reprimand the female workers. It's been nationally exposed that men think about the opposite sex, numerous times during the coarse of an eight hour shift. The two city workers by wearing the short skirts are just doubling the amount men are distracted, while they work. The supervisor is payed to make sure everyone works, so reprimanding these two women, and telling them to dress more presentable, not only helps the men concentrate, but also helps work get done at a speedy pace.

The two women's arguement is this is America, "land of the free, home of the brave." In a democratic none communist society, men and women should have the right to wear what ever, they feel is appropriate. The arguement is a justicified one but, in the work place, a boss has a right to have a specified dress code. When a person applies for a job that has the person working around other people, the boss must take into consideration not only, the person who applying for the job, but he or she's fellow employees. The easiest way to resolve a problem of this nature, is to simply ask the women to dress in an appropriate manner. If they don't, there are many unemployed men and women out there who could and most likely will replace them if they, feel that they cannot follow the companies dress code. In a court of law the company should and most likely will come out the winner in this case.

Response # 42—Stats 
292 words

\-\Sexual harassment, has been a major problem {for the United States} {in the 90's.} \-\Time,#NuA01 and time#NuA03 again sexual harassment cases are plots {by women or men} to gain*INFAJ03 finicially or {for stardom.}
\-\{In this case} the male supervisor has every right to reprimand*INFAJ05 the female workers. \-\It's been nationally exposed=PV [RNDSthat men think {about the opposite sex,} numerous times#NuA02 {during the coarse} {of an eight hour shift.}] \-\The two city workers {by wearing*GerOP04 the short skirts} are just doubling the amount [RAJFmen are distracted,=PV [RAVFwhile they work.]] \-\The supervisor is payed=PV to make*INFAV05 sure [RAVFeveryone works,] [RAVFso reprimanding*GerSU04 these two women, and=CS telling*GerSU06 them to dress*INFDO05 more presentable, not only helps the men concentrate,*INFDO03 but also helps=CV work get done*INFDO07 {at a speedy pace.}]
\-\The two women's arguement is [RNPNthis is America, "land#App04 {of the free,} home#App04 {of the brave."}] \-\{In a democratic none communist society,} men and women=CS should have the right to wear*INFAJ08 [RNDOwhat ever, [MINJthey feel] is appropriate.] \-\The arguement is a justicified one \C\but, {in the work place,} a boss has a right to have*INFAJ06 a specified dress code. \-\[LAVFWhen a person applies {for a job} [RAJFthat has the person working#ADO06 {around other people,}]] the boss must take {into consideration} not only, the person [RAJFwho applying {for the job,}] but he or she's fellow employees.=CC \-\The easiest way to resolve*INFAJ07 a problem {of this nature,} is to simply ask*INFPN11 the women to dress*INFDO08 {in an appropriate manner.} \-\[LAVFIf they don't,] there are many unemployed men and women=CC out there [RAJFwho could and most likely will=CV replace them [RAVFif they, feel [RNDOthat they cannot follow the companies dress code.]]] \-\{In a court} {of law} the company should and most likely will=CV come out the winner {in this case.}
Response # 43

After women were given the right to vote, they have accomplished more in the so called "Mens World." They demand more rights, more freedom, and above all they demand to be treated as equal with men.

You will notice this more in the work place, so when a woman is reprimanded because her skirt is three inches above the knee, she could really get ofended. When you work for the City Planning Commission, the job could include going to the work-site where men are working without shirts because of the heat, should women demand that they cover themselfs because they are showing more than three inches of chest.

I really feel that the Supervisor in this case was over-reacting, because the skirts were not so revealing, and he should have been doing his job instead of checking the length of their skirts.

The two women have a good case against their supervisor. He will learn at least a good lesson out of this incident, because their is no turning back to women being second class citizens, Namely in this country.

Response # 43—Stats 
180 words

\-\[LAVFAfter women were given=PV the right#RCM04 to*INFAJ02 vote,] they have accomplished more {in the so called "Mens World."} \-\They demand more rights, more freedom,=CC \C\and {above all} they demand to be treated*INFDO07 [RAVRas equal {with men.}]
\-\You will notice this more {in the work place,} [RAVFso [LAVFwhen a woman is reprimanded=PV [RAVFbecause her skirt is three inches#NuA02 {above the knee,}]] she could really get ofended.=PV] \-\[LAVFWhen you work {for the City Planning Commission,}] the job could include going*GerDO14 {to the work-site} [RAJFwhere men are working {without shirts} [RAVF{because of the heat,}]] \,\should women demand [RNDOthat they cover themselfs [RAVFbecause they are showing more {than three inches} {of chest.}]]
\-\I really feel [RNDOthat the Supervisor {in this case} was over-reacting,] [RAVFbecause the skirts were not so revealing,] and [RAVFhe should have been doing his job {instead of checking*GerOP06 the length} {of their skirts.}]
\-\The two women have a good case {against their supervisor.} \-\He will learn {at least} a good lesson {out of this incident,} [RAVFbecause their is no turning*GerPN12 back {to women being#AOP09 second class citizens,} Namely {in this country.}]
Response # 44

The supervisor has no right to reprimanded the two woman. They have the right to wear whatever they want, as along as it is not too far u. Just because they chose to wear a skirt above their knees they should not have been reprimanded. The men can wear whatever they want so why can't the woman. The supervisor should not be concerned with what the women are wearing, he should be concerned about making a deal. What if the person they are trying to make the deal with was a women, and the person that was proposing the deal was a man and he was wearing colone which the women liked. And the woman was attracted to him because of the colone and it distracted her from working. Would the woman supervisor reprimand the man for wearing the colone. The case we have here is sexual harassment plain and simple.

Response # 44—Stats 
151 words

\-\The supervisor has no right to reprimanded*INFAJ05 the two woman. \-\They have the right to wear*INFAJ05 [RNDOwhatever they want,] as along [RAVFas it is not too far u.] \-\Just [LAVFbecause they chose to wear*INFDO07 a skirt {above their knees}] they should not have been reprimanded.=PV \-\The men can wear [RNDOwhatever they want] [RAVFso why can't the woman.] \-\The supervisor should not be concerned=PV {with [RNOPwhat the women are wearing,]} \,\he should be concerned=PV {about making*GerOP03 a deal.} \-\What [RNDOif the person [MAJFthey are trying to make*INFDO05 the deal with] was a women,] \C\and the person [MAJFthat was proposing the deal] was a man \C\and he was wearing colone [RAJFwhich the women liked.] \-\And the woman was attracted=PV {to him} {because of the colone} \C\and it distracted her {from working.*GerOP01} \-\Would the woman supervisor reprimand the man {for wearing*GerOP03 the colone.} \-\The case [MAJFwe have here] is sexual harassment plain#PPA01 and simple.#PPA02









